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Everything is changeable,
everything appears and
disappears; there is no blissful
peace until one passes beyond
the agony of life and death.

Gautama Buddha




THINOQ!

1. In the context of doctrine of
Dharmachakraparivartana, did Gautama Buddha
believe in existence of soul in the universe?

2. Which school of Buddhism believed in soul or
existence of a soul-like structure?
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INDIGO FLIGHT CANCELLATION

NEXT

JAS

Context: IndiGo’s mass flight cancellations and temporary exemption from
new night-duty norms highlight regulatory, operational and passenger-rights
challenges within India’s civil aviation governance framework.

Syllabus Integration:

GS 2: Civil aviation governance and regulatory
oversight by DGCA; government role in granting
operational exemptions; accountability, passenger
rights, and service-delivery obligations in public
transport sectors.

GS 3: Aviation infrastructure -challenges—crew
management norms, operational bottlenecks,
cascading delays; market responses such as fare
spikes; implications for logistics efficiency and
national transport systems.

GS 4: Ethical responsibilities of airlines—fair
pricing, transparency during crises, and duty of
care; state’s obligation to balance commercial
autonomy with protection of consumer welfare.
Prelims: DGCA functions; Civil Aviation
Requirements (CAR); crew duty-hour norms;
regulatory exemptions; basics of airline operations,
cancellations, slot norms, and fare determinants.

IndiGo cancels over 1,000 flights, gets
exemption from new night duty rules

AR -\"“T; ».

Jagriti Chandra
NEW DELHI

IndiGo cancelled more
than 1,000 flights on Fri-
day and will axe hundreds
more on Saturday, crip-
pling air travel across India
and sending airfares sky-
rocketing. These prompt-
ed the government to ex-
empt the country’s largest
airline from meeting new
rules until February 10.
The airline suspended
all departures from the
Delhi airport for the entire
day to reboot its systems
and stop cascading delays.
It cancelled all its domestic
flights from Chennai and
all flights from Bengaluru
to Delhi and Mumbai for
the entire day.
“Cancellations ~ were
made today to align our air-
craft and crew to be where
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New norm: Distressed passengers at Rajiv Gandhi International
Airport on the outskirts of Hyderabad on Friday. NAGARA GOPAL

they need to be in order to
start afresh tomorrow
morning. Measures of the
last few days have regretta-
bly proven to be not
enough. We have decided
today for a reboot of all our
systems and schedules,”
IndiGo’s chief executive of-
ficer (CEO) Pieter Elbers
said in a recorded video

message. He added that
cancellations on Saturday
were expected to be “be-
low 1,000”.

The size and scale of In-
diGo’s operations meant
normalcy is expected only
between December 10 and
15, according to the CEO.
The airline operates a total
of 2,200 flights every day

and accounts for six out of
every 10 passengers who
travel by air.

‘Planning gaps’

The Directorate General of
Civil Aviation (DGCA)
granted IndiGo exemp-
tions from night duty res-
trictions, including the cap
on two landings, until Fe-
bruary 10. The airline had
admitted to the govern-
ment that it underestimat-
ed the increased crew re-
quirements, despite the
court order issued in April
2025 on new duty hours,
and acknowledged “plan-
ning gaps” in its operations
for the rules that came into
effect on November 1.

CONTINUED ON

» PAGE 10

RAILWAYS ADDS COACHES
» PAGE 12



[ INDIGO FLIGHT CANCELLATION

INDIGO DISRUPTIONS

IndiGo has cancelled
over 1,000 flights
on Friday and
many more on f
Saturday, severely ® ®
disrupting air travel @

and pushing up airfares.

AIRLINE SUSPENDED
ALL DEPARTURES

from Delhi and several
domestic routes to
reset its systems and
schedules after major
operational disruptions

&

WTN
(WHAT’S THE
NEWS)




[ INDIGO FLIGHT CANCELLATION | A

JAS

FTDL (FLIGHT DUTY India under the Aircraft Rules, 1937 introduced new
FTDL rules. The rules mandated various important
measures that included:

e

e Mandatory rest period of consecutive
48 hours per week from 36 hours.

TIME LIMITATIONS)

e The maximum number of night landings
was reduced from six to two.

e The definition of night hours changed from
"10 PM to 5 AM" to "10 PM to 6 AM."

® No more than 2 consecutive night duties
for pilots.

e A cap of 8 hours for operations
encroaching night duty.

e A minimum rest period as long as the preceding
duty period or 12 hours, 18 hours (for crossing
more than 3 and up to 7 time zones) and 36
hours (for crossing more than 7 time zones).



INDIGO FLIGHT CANCELLATION

IndiGo's aircraft and crew The airline also has more

utilisation levels are higher ~ WWHY DID IT CREATE high-volume night-time
than other Indian carriers. AN ISSUE IN INDIGO? ‘ flights than the others.

ndiG IndiGo's failure to recruit
Ndi%0 operates over pilot and crew members,

2.300 flights a day. which led to issues



BODIES UNDER MINISTRY OF
CIVIL AVIATION

The bodies/institutions under Ministry of Civil Aviation are:

Directorate General of Civil Aviation (DGCA) for air safety,
Bureau of Civil Aviation Security (BCAS) for security,
Airports Authority of India (AAI) for airport management

Aircraft Accident Investiﬁﬁtion Bureau (AAIB) and the Airports
Economic Regulatory Authority (AERA)

Pawan Hans Helicopters Ltd. (PHHL)
Al Assets Holding Limited (AIAHL)

Ra(_liv Gandhi National Aviation University (a Central University) is
India’s first National Aviation University established under Act of
Parliament, 2013.

Commission of Railway Safety (safety of rail travel and train operation).




INDIGO FLIGHT CANCELLATION

PRELIMS PYQs

3. With reference to the Government

of India, consider the following
information :
Organization| Some of its | It works
functions under
I. |Directorate of |Enforcement |Internal
Enforcement |of the Security
Fugitive Division-I,
Economic Ministry of
Offenders Home Affairs
Act, 2018
IL. |Directorate of |Enforces the |Department
Revenue Provisions of |of Revenue,
Intelligence |the Customs |Ministry of
Act, 1962 Finance
III. |Directorate Carrying out |Department
General of big data of Revenue,
Systems analytics to |Ministry of
and Data assist tax Finance
Management |officers for
better policy
and nabbing
tax evaders

In how many of the above rows is the
information correctly matched?

(a) Only one

(b) Only two

(c) All the three (d) None

[t INTIWITE 1 uvi 1z

57. With reference to India, consider the

following pairs :

Organization

I. The National
Automotive Board

[I. The Coir Board -

[II. The National
Centre for Trade
Information

Union Ministry
Ministry of
Commerce and
Industry

Ministry of Heavy
Industries

Ministry of Micro,
Small and Medium
Enterprises

How many of the above pairs are

correctly matched?
(a) Only one
(c) All the three

(b) Only two
(d) None




INDIGO FLIGHT CANCELLATION

Which Article of
the Indian
Constitution
discusses the

PRELIMS BITS:

“promotion of
International peace
and security’?




INDIA-RUSSIA FRIENDSHIP

Context: India and Russia reaffirm the long-term stability of their strategic
partnership, expanding cooperation in energy, trade, and labour mobility amidst global

geopolitical shifts.

India-Russia friendship remains
steady like the pole star, says PM

Russian President Putin, who is on a two-day state visit to India, and Modi hold bilateral talks; PM signals that energy ties

will continue as a ‘strong and vital pillar’ of partnership, despite Western opposition; the two sides sign 16 agreements

Kallol Bhattacherjee
NEW DELHI

ppreciating  Rus-
A sian President Vla-
dimir Putin for tak-

ing the India-Russia
relationship to  “new
heights” over the past
quarter of a century, Prime
Minister Narendra Modi
laid out an expansive can-
vas of energy and trade col-
laborations between the
two countries, stretching
to 2030. Addressing the
media after bilateral talks
at Hyderabad House on
Friday, Mr. Modi described
the India-Russia friendship
as a “pole star” and called
for a peaceful solution to
Russia’s war with Ukraine.

“Over the past eight de-
cades, the world has wit-
nessed many ups and
downs. Humanity has
faced numerous challeng-

Russian President Vladimir Putin and Prime Minister Narendra Modi
at a reception at Rashtrapati Bhavan in New Delhi. RV. MOORTHY

es and crises. Yet, through
all of this, the India-Russia
friendship has remained
steady like a dhruva tara
(pole star),” the Prime Mi-
nister said.

‘Our ties a constant’
Foreign Secretary Vikram
Misri expanded on the

PM’s use of the Hindi term
‘dhruva tara’ during a later
briefing, saying it referred
to the “sustained and long-
term significance of this re-
lation”. Highlighting the
“sustainability and certain-
ty” of India-Russia ties, Mr.
Misri added, “This rela-
tionship is a constant.

Pacts to raise opportunities
for Indian workers in Russia

The Hindu Bureau
NEW DELHI

Indian and Russian
governments on Friday
signed two agreements
that will enhance mobility
of Indian semi-skilled and
skilled workers to Russia,
as official sources
indicated that New Delhi

There have been several
crises along the way but
they have not altered the
fundamentals of this
relationship.”

Mr. Putin’s visit has at-
tracted global attention as
it comes months after U.S.
President Donald Trump
imposed punitive tariffs on

will increasingly utilise
India’s “strength” in the
category of “semi-skilled
workers” in the coming
years while adding
dynamism to existing
relations between the
partner countries.

FULL REPORT ON
» PAGE 10

India for purchasing Rus-
sian energy. Mr. Trump de-
scribed his move as a tactic
to push Russia to the nego-
tiating table on Ukraine.

CONTINUED ON

» PAGE 10

RELATED REPORTS ON
» PAGE 10

Syllabus Integration:
GS1: Historical evolution of India—Russia ties and
continuity in major-power relations shaping India’s
foreign policy.
GS2: Bilateral diplomacy, strategic partnership
mechanisms, energy and labour-mobility
agreements; India’s strategic autonomy amid global
geopolitical pressures.
GS3: Economic cooperation in energy, trade and
technology; implications for national energy
security, defence-related industries and skilled-
worker mobility.
GS4: Ethical and strategic considerations in foreign
policy—consistency, long-term partnerships,
balancing national interest with global expectations.
Prelims: India—Russia strategic partnership basics,
annual summit mechanism, major defence/energy
links, concepts of strategic autonomy and mobility
pacts.




INDIA-RUSSIA FRIENDSHIP

PRELIMS PYQs MAINS PYQs

Recently, India signed a deal known as CSE 2020
‘Action Plan for Prioritization and What is the significance of Indo-US
lmplcmﬁntahan of Cooperation Areas in )
theé Nuclear Field’ with which of the defence deals over Indo-Russian
-.fnnﬂwmg munmeg? - defence deals? Discuss with reference

_ ' ' to stability in the Indo-Pacific region.

fﬂJ Jﬂpﬂn c e (Answer in 250 words)

" (b} Russia |

{c). ‘The United Kingdom -

{d) The United States of America



INDIA-RUSSIA FRIENDSHIP

INDIA-RUSSIA

FRIENDSHIP
Prime Minister Narendra WTN

Modi described India-

Russia friendship as (WHAT, S THE

steady “like the pole star”

and highlighted its long-

term, stable nature NEWS)
despite global crises.

India and Russia signed

16 agreements, includding
energy and trade pacts,

and reaffirmed plans for
cooperation stretching to 2030.
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INDIA-RUSSIA

BILATERAL PARTNERSHIP

—

—

Since the signing of the “Declaration on the

India-Russia Strategic Partnership”in October

2000, India-Russia ties have evolved
significantly.




{ INDIA-RUSSIA FRIENDSHIP

India and Russia participate closely and
strategically through forums like

-

INDIA-RUSSIA
INTERGOVERNMENTAL
COMMISSION (IRIGC)

The India Russia Intergovernmental JJ
commission (IRIGC)

Trade, Economic, Sclentific, /Mili:ory & Military - loch‘sicol\

Technological and Cultural
Cooperation division
(#GC TEC)

Cooperation division
(IMGC MAMTC)

i l
Led by India’s External
Aftcirs Minister and Russio’'s

Deputy Prime Minister

Heoded by the defence
ministers of Indioc & Russia




INDIA-RUSSIA FRIENDSHIP

WEAPON SYSTEMS DEVELOPED
IN COLLABORATION WITH RUSSIA

BRAHMOS MISSILE | SUKHOI SU-30MKI

BrahMos Cruise Missile system jointly > . . :
el e = R0 i Fiesiels Licensed production of the multi-role fighter

NPOM alrcraft by HAL in India

T-90 TANKS S5 S-400 TRIUMF

== Licensed production of the T-90S Bhishma L)}, Procurement of the advanced long-range

surface-to-air missile defense system (SAM)

main battle tanks in India by India

INS VIKRAMADITYA  AK-203 ASSAULT RIFLES

' Refurbishment and transfer of the former . ; e :
Russian aircraft carrier Admiral Gorshkov Production by the Indo-Russia Rifles Private

to the Indian Navy Limited (IRRPL) joint venture in Korwa,




INDIA-RUSSIA FRIENDSHIP

RECENT VISIT

This year marks the 25th anniversary of the
Declaration on Strategic Partnership between
India and Russia.

MOUs signed: MoU | d bili ¢
» Adoption of the Programme for the * O on agreements relate ) to m(? llity o
Development of Strategic Areas of India-Russia skilled workers and prevention of |Ilegal
Economic Cooperation till 2030 (Programme immigrants

2030).

* MoU on improving connectivity and

enhancing infrastructure capacity to support : . ¢ g
the International North-South Transport Corridor * TO mtenSIfy trade and mves}ment cooperatlon
(INSTC), the Chennai-Vladivostok (Eastern in the Far East and the Arctic zone of

Maritime) Corridor, aud the Russian Federation

the Northern Sea Route.

e Holding of regular bilateral consultations on
Arctic related issues

e The sides confirmed their intention to broaden
cooperation in nuclear energy for operating
the Kudankulam Nuclear Power Plant (KKNPP).



[ INDIA-RUSSIA FRIENDSHIP

PRELIMS BITS: Which is India’s
only nuclear
power plant
established with
another country?




US PEACE AGREEMENT WITH CONGO AND
RWANDA

Context: The U.S.-brokered Congo-Rwanda accord is labelled premature as
deep-rooted ethnic tensions, rebel activity, and unresolved security demands

continue to fuel conflict in eastern Congo.

Syllabus Integration:

GS1: Historical roots of the Congo-Rwanda conflict—1994
genocide, ethnic tensions, refugee flows, and socio-political
fragmentation in the Great Lakes region.

GS2: International mediation, peace agreements, role of major
powers (U.S.), UN involvement, regional diplomacy, and challenges
of enforcing peace in conflict zones.

GS3: Resource-driven conflict dynamics—rare earth minerals,
economic stakes, armed groups’ control over territories, and
implications for regional stability and development.

GS4: Ethical concerns in conflict resolution—premature
declarations of peace, credibility of mediation, justice for genocide
victims, disarmament of armed groups, and moral responsibility of
external actors.

Prelims: Great Lakes region geography, M23 rebel group origins,
1994 Rwandan genocide basics, peace accord mechanisms, UN
peacekeeping in Congo (MONUSCO).

Deal without peace

Trump's announcement of the accord
between Congo, Rwanda is premature

resident Donald Trump counts the crisis
P in Congo as among the conflicts he has
helped resolve. On December 4, he host-
ed the leaders of Rwanda and the Democratic Re-
public of Congo in Washington for the signing of a
formal peace agreement, which endorsed an ear-
lier deal concluded by the Foreign Ministers of
both countries. Mr. Trump hailed the accord as a
“historic” step towards bringing prosperity to
Africa, while Congolese President Félix Tshiseke-
di and his Rwandan counterpart Paul Kagame,
who had frequently exchanged insults, praised
his mediation. Mr. Trump also promised Ameri-
can investments in the resource-rich Congo if
peace holds. On Thursday, he said he would send
“our biggest and greatest companies over to the
two countries”, adding that “we are going to take
some of the rare earth, take out some of the as-
sets and pay ... and everybody is going to make a
lot of money”. But beyond the grandiosity of the
ceremony, the situation remains complex and
violent, with fighting continuing to rage in east-
ern Congo between Congolese forces and the
M23 rebels. Under the agreement, Rwanda wants
Congo to disarm the Hutu militias operating from
its territory, while Congo wants Rwanda to with-
draw troops from the east. Ultimately, however,
the success of the deal hinges on securing peace

berween the Congolese government and M23.
The crisis in Congo can be traced back to the
1994 Rwandan genocide in which about
8,00,000 people, mostly Tutsis, were massacred
by ethnic Hutu militias. After the genocidal re-
gime in Kigali fell, thousands of Hutus fled to Con-
go in the mid-1990s. Rwanda now claims that
some of the militias that took part in the genocide
continue to operate from Congolese territory.
M23, which takes its name from a failed peace
agreement signed between a Tutsi-led rebel
group and the Congolese government on March
23, 2009, says it is fighting to protect the rights of
Congo’s Tutsi ethnic minority. The Congo and UN
experts say neighbouring Rwanda, ruled by a
Tutsi-led government, is backing M23. In 2012,
shortly after its formation, M23 seized much of
Goma in eastern Congo, but withdrew when
Rwanda came under international pressure. It
started another rebellion in 2021, capturing Go-
ma again and expanding its reach. Alongside the
U.S.-brokered talks between the Congo and
a, a parallel dialogue between M23 and
sa, facilitated by Qatar, is also under way.
Congo wants M23 to withdraw from the eastern
regions it controls, but the rebels have shown lit-
tle interest in doing so. Mr. Trump's declaration
that he brought the war to an end appears prema-
ture, given the complexity of the crisis. For
peace, the wounds of the genocide must be

healed, inter-racial relations between Hutus and
Tutsis improved, non-state militias disarmed and
ties between Rwanda and the Congo stabilised.



US PEACE AGREEMENT WITH CONGO AND
RWANDA

PEACE ACCORD

Donald Trump has announced a peace accord
between the Democratic Republic of Congo

d Rwanda, ting it historic st
e WTN
(WHAT’S THE
NEWS)

Despite the ceremony, fighting continues

in eastern Congo between government forces
and the M23 rebels, with key disputes over
disarming militias and withdrawing Rwandan-
backed forces unresolved.



{ US PEACE AGREEMENT WITH CONGO AND

RWANDA
The crisis in C | : : ,
traecgg'sl’)'zéﬂ to";‘hgé’]‘;agz Afte.r thp genocidal regime Rwanda now claims that some
Rwandan genocide in which in Kigali fell, thousands of the militias that took part in

about 8,00,000 people, > of Hutus fled to Congo > the genocide continue to opera-
mostly Tutsis, were massacred in the mid-1990s &) te from Congolese territory
by ethnic Hutu militias o /A~ 1

M23, which takes its name from a failed peace
agreement signed between a Tutsi-led rebel
group and the Congolese government on March
23,2009, says it is fighting to protect the rights
of Congo’s Tutsi minority
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US PEACE AGREEMENT WITH CONGO AND -~
RWANDA

M23 WITHDRAWAL DEAL

The Congo and UN experts
say neighbouring Rwanda,
ruled by a Tutsi-led
government, is backing M23

RWANDA

Congo wants M23
to withdraw from
the eastern regions
It controls



RWANDA

M23 WITHDRAWAL DEAL

The deal demands that:

{ US PEACE AGREEMENT WITH CONGO AND } -

e The territorial integrity of both countries
should be respected

@ Both countries refrain from supporting
armed groups and instead facilitate their
“disengagement, disarmament and
integration”

@ Both countries refrain from acts of aggression



US PEACE AGREEMENT WITH CONGO AND
RWANDA
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US PEACE AGREEMENT WITH CONGO AND

RWANDA

PRELIMS PYQs

- Which one of the following countries has
been suffering from decades of civil strife
and food shortages and was in news
in the recent past for its very severe
famine?

(a) Angola

(b) Costa Rica

(c) Ecuador Which one of the following is a part of
the Congo Basin?

(d) Somalia (@ Cameroon
(b) Nigeria

(c) South Sudan
(d) Uganda

Consider the following pairs :

Country Reason for being in the
news

Argentina | Worst economic crisis

2. |Sudan War between the country’s
regular army and
paramilitary forces

3. |Turkey Rescinded its membership
of NATO

How many of the pairs given above are
correctly matched ?

(a)
(b)
(e)
(d)

Only one pair
Only two pairs
All three pairs

None of the pairs




REPO RATE CUT AND GOLDILOCKS’ PHASE

Central bank rewards
‘goldilocks’ phase, more
rate cutson horizon

SiddharthUpasani

e Drethi, Decantbar *The 'goldilocks’ scenario:
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Context: With inflation easing and growth remaining
strong, the RBI signals that India has entered a
‘eoldilocks’ phase, opening room for possible further

rate cuts.

Syllabus Integration:

GS 2: Institutional role of the RBI in monetary policy;
coordination with government fiscal measures;
oversight through Monetary Policy Committee (MPC).
GS 3: Macroeconomic fundamentals—growth-inflation
dynamics, monetary policy transmission, credit
expansion, investment climate, and external sector
pressures affecting rate decisions.

GS 4: Ethical considerations in  economic
governance—balancing growth with price stability,
safeguarding public welfare in monetary decisions,
and ensuring transparency in policy communication.
Prelims: RBI functions, MPC composition and
mandate, repo/reverse repo, liquidity measures,
inflation targeting framework, CPI-WPI distinctions.

NEXT
J1AS
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‘GOLDILOCKS’ PHASE

With inflation easing to around the RBI's 2-6%
target band and growth staying robust, the
central bank sees the economy in a
‘Goldilocks’ phase of falling inflation with
solid GDP expansion.

FALLING INFLATION GROWTH WTN

\ e (WHAT’S THE
° ° llll

NEWS)
REPO RATE CUT

25 BASIS POINTS
T0 5.25%

The Monetary Policy
Committee has cut the repo rate by 25 basis
points to 5.25% and signalled that more rate
cuts are likely if inflation keeps trending down
while growth remains healthy
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Headline vs Core Inflation

Headline Inflation Core Inflation

&

& (°

Headline inflation includes Core inflation excludes volatile
the prices of all goods and | food and energy prices to

services, such as food and provide a clearer picture of the
energy. | underlying inflation trend
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IMPACT OF LOWER REPO RATE

» [t will increase the supply of rupee into the economy, as the
rate shall be lower.

* Cheaper credit encourages companies to borrow and invest in
expansion, machinery, hiring, etc.

* Promotes increased consumption and investment, stimulating
economic growth.

ISSUE THAT MAY ARISE

[t may lead to further depreciation of Rupee, which is already
reeling under dollar ($) pressure.

NEXT
JAS
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STANDING - M
REPO RATE DEPOSIT .

/T\‘ "7\-/’:\_'}- RE A
lfw \!\\\ML.

FACILITY | “ﬂ\@ HL IH m
rl“ >Q]_\“‘ e 4 ’\‘
o The interest rate at which (SDF) RATE 1 o Rate
the Reserve Bank of India |
(RBI) loans money to e The rate at which the RBI e The penal rate at which
commercial banks. accepts uncollateralised banks can borrow, on an
S The intarectfataat whidh dep.osits, on an overnight f)vernight basis by dipping
: basis, from all LAF into their Statutory
Itihiilzcie:e:;/eaﬁiﬂ;prowdes participants. Liquidity Ratio (SLR)
p:rtici;’ants against the o The SDF rate is placed at PorHolc:
collateral of government 25 basis points below the e This provides a safety
securities. policy repo rate. valve against unanticipa-
o SDF balances are consi- o In April 2022, the SDF rate :ﬁg It;gﬁﬁ:y :h;(;l:rs‘ o
dered eligible assets for replaced the fixed reverse g y '
maintaining the Statutory repo rate as the floor of * The MSF rate is placed at
Liquidity Ratio (SLR). the LAF corridor 25 basis points above

the policy repo rate
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|

REVERSE
REPO RATE

The interest rate
at which the
Reserve Bank
absorbs liquidity
from banks
against the colla-
teral of eligible
government
securities under
the LAF.

BANK
RATE

|

The rate at which
the Reserve Bank

is ready to buy or
rediscount bills of
exchange or other
commercial papers.
- The Bank Rate is
published under
Section 49 of the
RBI Act, 1934

CASH
RESERVE
RATIO
(CRR)

P —
==

The average daily
balance that a
bank is required to
maintain with the
Reserve Bank as a
per cent of its
NDTL

STATUTORY
LIQUIDITY
RATIO
(SLR)

Every bank shall
maintain in India
assets, the value

of which shall not
be less than such
percentage of its
total of its demanrd
and time liabilities




NO AFTER-WORK HOUR CALLS

Context: A Private Member’s Bill proposes legally protecting employees’ “right to
disconnect” from work calls and emails after office hours to address overwork, stress,

No after-hour work calls: Sule introduces
Bill on employees’ right to disconnect

Lalmani Verma
Lucknow, December 5

“EIGHT HOURS for work, eight
hotrs for rest, and eight hours
for what you will.”

The slogan popularised by
the 19th-century labour move-
ment encapstulated the struggle
toshape the modern ideaof the
elght-hour workday, a standard
that continuesto Influence no-
tions of work and lelsure across
much of the world.

However, withwork culture
undergoing a big shift In a
hyper-connected and global-
ised world, and amid em-
ploversincreasingly encroach-
Ingonemployees’ lelsure time,
countries such as France, Por-
tugal, and Australia have
enacted thelr right to discon-
nect. In India, one of fts biggest
advocates is NCP (SP) MP Su-
privaSulewho on Friday Intro-
duced a Private Members’ Bill
in the Lok Sabha that proposes

employees should be allowed
not to entertain work-related
calls and emalls outside work
hours. Sule had Introduced a
similar Private Members' Billin
2019, too.

Sulewas jolned by Congress
MP Shashi Tharoor who Intro-
duced the Occupational Safety,
Health and Working Condi-
tons Code (Amendment) Bill,
2025, which seeks to limit work
hours, secure the right to dis-
connect, and establish griev-
ance redress and mental-
health support systems, Sule’s
Right to Disconnect Bill, 2025,
seeks to recognise the right to
disconnect as a way to reduce
stress and ease tension be-
tween an employee’s personal
and professional lives.

Referring to a World Econ-
omic Forum report, the "Ob-
jects and Reasons™ of the Bill In-
troduced by the Baramati MP
says, “Studies have found that
Ifanemployee isexpectedtobe

avallable round the clock, they
tend to exhibit risks of over-
work like sieep deprivation, de-
veloping stress, and being emo-
tionally exhausted... According
to a study, the constant moni-
toring of work-related mess-
ages and e-malls may overtax
employees’ brains, leadingtoa
condition called “Info-obesity””

Amongother things, the Bill
proposes that:

& While the empiover may
contact the worker after work
hours, the employee Is not ob-
liged to reply and shall have the
right to refuse to answer such
calls. For dolng so, an employee
cannot besubject toany action.

®  An Employees’ Welfare
Authority must be set up to
confer every employee with the
right to disconnect from work-
related calls and emails beyond
work hours and on holidays.

& The Authority must con-
duct a baseline study to coflect
comprehensive data about

workers’ usage of digital and
communication tools outside
work hours.

® The Authority shall Qi-
rect every company with more
than 10 workers to negotiate
with them, unions, or their rep-
resentativestodecide the terms
and conditions for working out-
side the work hours and they
should be entitled to overtime,

® Thegovernment, incon-
sultation with companies,
must provide counselling ser-
vices to employees to help
them maintain work-life bal-
ance and should also set up
digital detox centres.

® Penalty — 1% of em-
ployees’ total remuneration —
Lo be pald by companies for
non-compiiance.

Private Members' Bills,
which are taken up on Fridays
when Parliament is In session,
are notorlously difficult to pass,
with only 14 having become law
to date.

and digital intrusion.

Syllabus Integration:
GS 1: Changing work culture in a digital economy,
impact on family life, mental health, and social well-
being.
GS 2: Labour law reforms, governance of working
conditions under OSH Code, role of Parliament,
regulatory responsibilities of employers and welfare
authorities.
GS 3: Technology-driven work environments,
productivity-well-being balance, economic costs of
burnout, and implications for human capital.
GS 4: Ethical dimensions of work—fairness, dignity,
employer responsibility, boundaries between
professional and personal life, prevention of
exploitation.
Prelims: OSH Code Dbasics, features of Private
Members’ Bills, labour welfare provisions,
international “right to disconnect” precedents.




DIGITAL CONSTITUTIONALISM

PRELIMS PYQs

With reference to the Parliament of India,
consider the following statements :

A private member’s bill is a bill
presented by a Member of Parliament
who is not elected but only nominated
by the President of India.

2 Recently, a private member’s bill has
been passed in the Parliament of India
for the first time in its history.

Which of the statements given above is/are

correct ?
(a) 1only
(b) 2only

(c) Both1and?2
(d) Neither 1 nor 2
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NCP (SP) MP SUPRIYA
SULE INTRODUCES
PRIVATE MEMBER'S BILL WTN
IN LOK SABHA (WHAT’S THE
TO GIVE EMPLOYEES A STATUTORY NEWS)
RIGHTTO

DISCONNECT
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The Bill seeks to recognise The Bill also instructs every registered

the right to disconnect as company and society to constitute Employe:
a way to reduce stress ad ees’ Welfare Committees consisting of its
ease tension between an employees to assist or represent the
employee’s personal and employees for negotiation of terms and

: . conditions
professional life

The Bill seeks to constitute the ‘Employees’
Welfare Authority’ for the purpose of the Act,
consisting of ex-officio members of import-
ant Ministries

The Authority shall discharge such functions
as may be necessary to ensure the welfare
of employees in the country
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PRIVATE MEMBER

1. A Member of Parliament, other than a Bl LLS
Minister is known as a Private Member.

2. A Bill initiated by any such Member is
called a Private Member’s Bill.

3. Any such Bill can be introduced in the Lok
Sabha or Raiya Sabha after giving one
month’s notice.

Till date, only 14 private member bills have

become law.
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4. Any such notice shall not lapse on

P R IVATE M E M B E R prorogation of the House.
B I LLS 5. The admissibility is decided by the
Chairman or Speaker of the House.
6. In addition to the Speaker, the Lok Sabha
has a Committee on Private Members’ Bills
and Resolutions to examine and classify

the Bills according to their urgency and
importance

7. Bills which can be introduced as
Private Member’s Bill:

e Ordinary Bills
® Money Bills
® Constitutional Amendment Bills
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__PRIVATE MEMBER
or s otherday of the presiaing offcer may | S | MBS

fix, are spent on private members business.

If a Private Member's Bill can recommded
or consideration or consideration of the
President, the member concerned has to arpply

to through the concerned Minister for such
recommendation:

e Money Bills

* Financial Bills u/Article 117,

e Bills under Article 3 (Alterationof areas,
boundaries or names of existing States) or

e Bills u/214(th Article 374,

Usually not passed, the first private member
Bill passed wasthe Muslim Wakfs Bill, 1952 which

introduced by Syed Mohammed Ahmad Kasmi.
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The universe is sorrowful. Buddhists would not claim that there
is no happiness in the world, but that in some form or other sorrow
is inevitable in every aspect of life. ““As the ocean has only one
flavour, the flavour of salt,” the Buddha is purported to have said,
““so has my doctrine only one flavour—the flavour of emancipation
[from sorrow(.””3® In ordinary existence sorrow cannot be long
avoided.

The universe is transient. There is no abiding entity anywhere.
In this Buddhism has much in common with the teaching of Heracli-
tus. Every being or object, however stable and homogeneous it
may appear, is in reality transient and composite, Man, who thinks
himself to be eternal and individualized, is actually a compound of
five'psychosomatic elements—Body, Feelings, Perceptions, States of
Mind, and Awareness. These five vary from minute to minute
and there is ne permanent substratum to them. The old man is
evidently not the same person as the baby in arms of seventy years
ago, and similarly he is not the same as the man of a moment ago,
At every instant the old man vanishes, and a new man, caused by
the first, comes into being, though a specious continuity is given by
the chain of cause and effect which links one with the other, Buddhism
knows no being, but only becoming. Everything is resolved into
momentary configurations of events.t The universe is in con-
tinuous flux, and all idea ofspermanence is part of the basic ignorance
out of which sorrow springs.

Thus there is no immortal soul. The universe is soulless. In
transmigration nothing passes over from one life to another—only a
new life arises as part of the chain of events which includes the old.

NEXT
J1AS

the idealism of some schools of the Great Vehicle, A fourth sect, the
Sammitiyas, even went 50 far as to reject the doctrine of soullessness
and to postulate a sort of soul in the pudgala or person, which passes
from life to life. ‘These early sects of Buddhism probably gave much
encouragement to the evolution of Indian philosophy, as distinct
from mystical thought.



MAINS TOPICS

DIGITAL CONSTITUTIONALISM
NEW LABOUR CODES

\L




DIGITAL CONSTITUTIONALISM

Context: The rollback of the mandatory “Bharat Sankalp” app triggers a deeper

debate on surveillance, data power, Al-driven governance and the threats these pose to
constitutional freedoms in the digital age.

A growing shadow over digital constitutionalism

Syllabus Integration:

GS 2: Constitutional protections (Articles 14, 19, 21), right
to privacy jurisprudence, limits on state power,
accountability of executive actions, and gaps in India’s
digital governance legal framework.

GS 3: Technology, data governance, Al-based decision
systems, algorithmic harms, cybersecurity, and risks of
state and private data monopolies; need for robust
regulatory architecture.

GS 4: Ethical concerns—autonomy, proportionality,
fairness, transparency in algorithmic decision-making;
preventing misuse of data power and ensuring responsible
technology deployment.

Prelims: Right to Privacy (Puttaswamy judgment), Data
Protection Act basics, algorithmic bias, digital surveillance
tools, facial recognition systems, principles of
proportionality and necessity.
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DIGITAL CONSTITUTIONALISM

CONCERNS OVER
‘DIGITAL
CONSTITUTIONALISM’

The government
briefly ordered
smartphone
makers to pre-
install the Sandes-
like ‘Janchaar
Saathi’ app, a move
rolled back within |
48 hours amid fears -
of mass surveillance and
unchecked data collection.

WTN
(WHAT’S THE
NEWS)
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THE CRISIS: QO "5 crament expisi techol
UNPRECEDENTED  »°  Cremorciinsen
GOVERNMENT CONTROL

@ DATA CENTRALIZATION:
" Digital platforms consolidate
U ' vast personal data without

sufficient safeguards

" 111~ ALGORITHMIC GOVERNANCE:
o— i — Al-driven systems make decisions
~affecting citizens' lives with
minimal transparency

CONSTITUTIONAL

VULNERABILITY
Traditional constitutional
protections lag behind rapid
technological advancement
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Understanding Digital

Constitutionalism

Definition:

The application of constitutional principles like
liberty, privacy, equality, and justice to digital
governance and technological systems.

L JOCRES

Liberty Privacy Equélity Justice




DIGITAL CONSTITUTIONALISM

Core Question:

How do we protect fundamental rights in an
increasingly digital world where data collection,
artificial intelligence, and surveillance technologies

are becoming omnipresent?

¢ SR

Data Collection  Artificial Intelligence Surveillance
Technologies
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Major Concerns

Mass Surveillance

Facial recognition, digital IDs, and monitoring
systems track citizens without adequate consent
or oversight

Data Security

Personal data breach of privacy by government
agencies and private corporations

Regulatory Gap

Laws lag behind technology; insufficient legal
framework for digital rights protection

Algorithmic Bias

Al systems used for decision-making (hiring,

lending, policing) perpetuate discrimination



DIGITAL CONSTITUTIONALISM

SURVEILLANCE TECHNOLOGIES
RESHAPING GOVERNANCE
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How Our Legal System Falls Short

Constitutional Lag

The Constitution was written in 1950; it doesn't address digital privacy, algorithmic justice, or data rights

Fragmented Laws
Multiple overlapping laws (ITA 2000, DPDP Act 2023) create confusion and enforcement gaps

Weak Enforcement

Courts struggle to keep pace with technology; inadequate penalties for violations; limited redress mechanisms
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Protecting Digital Rights: What India
Stronger Legal Framework Needs

Constitutional amendment on digital privacy

Comprehensive data protection with

accountability Judicial & Institutional Strength

Algorithmic transparency mandates Tech-savvy judiciary to handle digital cases

Independent digital rights watchdog Fast-track digital rights redressal

Global Alignment Democratic Accountability
« Learn from EU's GDPR model

Public participation in tech policy design
- International digital rights standards Transparent govemment tech procurement

Regular audits of surveillance systems

Citizens' nght to know data collection
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The Digital Constitution We
Need

Digital rights are human rights. As technology becomes woven into every aspect of
governance and daily life, constitutional protections must evolve.

India must craft a digital constitution that guards individual autonomy, ensures transparency,
and holds both government and tech companies accountable — ensuring that in our
increasingly digital world, fundamental freedoms remain uncompromised.




NEW LABOUR CODES

for workers and employer

SHAMIKA Ravi

NDIA'S LABOUR market has been
shaped by a complex legacy of well
intentioned but ultimately restrictive
regulations. Fordecades, labour laws
designed to protect workers ended up
discouraging firms from growing, formal
ising, or hiring at scale. The sweeping la
bour reforms implemented through the
fourlabour codes mark animportant break
from this past. By modernising outdated
ation and simplifying compliance,
these reforms promise to reshape the labour
landscape and unlock India’semployment
and growth potential. From here on, the
states that enforce these reforms with full
commitment are likely to witness major in
vestments and job creation.

The foundation of India’s labour regula
tionwas the Industrial Disputes Act{IDA) of
1947, This created powerful disincentives for
firms to expand beyond a small size. Three
major distortions emerged. First, productive
firms deliberately stayed smaller than opti
mal, fearing regulatory burdens if they grew.

competitive manufacturing enterpri
Second, India became a country of micro
and small informal units, which often
lacked access to technology, capital, and
. These firms naturally
struggled to e productivi
cure, well-paid jobs. Third, the laws ended
up protecting a tiny minority of formal,
unionised workers, while the vast majority
remained outside any legal safety net. Ironi

cally, rules intended to defend workers
benefited only those already fortunate
enough to by n».lablu,lonmhul.

Toclose 1uuph s, the government in

troduced thy abour / \Ll CLA) of
1970, inc compliance requirements
for firms hiring contract workers. Amend

ments in 1976 and 1982 tightened restric

tions by lowering the thresholds at which
firms needed government permission for
layoffs. Despite India's 1991 economic lib

Context: The article argues that India’s new labour codes modernise outdated

regulations, expand social security, streamline compliance, and create a more
balanced framework benefiting both workers and employers.

New labour codes are a win-win

eralisation, the labour law system remained
largely untouched, continuing to discour:

large-scale, labour-intensive manufac

turing. Over time, this rigid regulatory en

vironment led to astructural imbalance:
India had abundant labour, but firms were
reluctant 1o hire. Job creation lagged behind
, and millionsremained in
sloyment.

ng these distortions, the gov-

emmentconsolidated 29 La \mlulourmm

prebensive labour codes: the Code on Wa
(2019), the Industrial Relatio: e (202
the Code on Social Security (2020) and th
Occupational Safety, Health and Working
Conditions Code(2020). Now notified, these
reforms aim to balance worker protection
witheconomic dynamism. They modernise
outdated provisions, simplify compliance,
expand social protection, and give firmsthe
flexibility they need to grow.

ial pro

n:

lec

ILLLSTR

pointment letters, this pushesemployers to
ward formalisation and transparency. The
Code on Social Security expands the safety
net to gig workers, platform workers, and
other non-traditional categories that forma
rapidly growing share of India’s workforce.
For the first time, delivery workers, ride:

sharedrivers, [reelance works .sndul‘]u\
on digital platforms are legally rec
forsocial security benef
ises labour law to naluuunlun
porary forms of work.

1 uunph:uuu .m:[ reduced

firms has Inslunull\ buu the mmpk
of labour complian
required multi
spections,
solidate these into one regj
licence, and one return, greatly reducing
bareaucratic friction. Thisis crucial for small

and medium enterprises, which

ty
Different laws

The Code on Wages estab India’s labour markethaslong  oftenoperate informally precisely

lishes a uniform national frame bccnsh;q)ulb\ prulcc(i\ulu\»s o avoid compliance burdens. Sim

work for minimum wages md

steptoward incl
covered only

ive wage protection.
Combined with mandatory ap

comprehensi
correct thatimbalance

that turned intoasstranglehold,
pulling backits economic
potential. The new labour officially, and expand operations.

codes representa

attemptto

plified procedures make it easier
and moreattractive for firms tojoin
the formal economy, hire workers

Flexibility in hiring and ma
ng labour: The Industrial Re

rin hiring and workforce
nent. While maintaining

protections against arbitrary dismissal, it
streamlines proc for layoffs and re
mentinmedium-sized firms. This re
the uncertainty firms previously
faced, encouraging themto hire without fear
ng n;id lh!u.\lluldm. Atthe same

predict
able, rules-based environment where both
workers and employers benefit.

The Occupa
Hulll\ .mu \\urlun g C: omh

andards for working Loudxllum
'nmmnl in construction, mining,

2 nmnlLdLM\prumu
ated confusion. Amodem safety framework
improves the quality of work, encourages in-
vestment in safer technology, and ensures
dignity and protection for workers.

Empirical evidence from recentdecades
suggests that Indian states that have imple-
mented labour reforms have benefited more
fromtrade liberalisation. Thisindicatesthat
states withless restrictive labour regulations,
as lower bureaucratic hurdles and
sreater labour market flexibility, have en
abled their industries to better capitalise on
trade opportunities. But onthe whole, these
state-level reforms have been rare.

India’s labour market has long been
aped by protective laws that turned into
a stranglehold, pulling back its economic
potential. The new labour codes representa
comprehensive attempt Lo correct that his
torical imbalance. By simplifying regula
tion, expanding protections, embracing
new forms of work, and giving firms the
flexibility to grow, these reforms create the
conditions for a more dynamic labour mar-
ket Ifimplemented effectively, the reforms
canpromote formal employment, raise pro
ductivity, encourage investment, and de
liver better working conditions. They offer
a pathway for India to move from a frag:
mented, informal labour system to a more
modern, inclusive, and growth-oriented
framework, unlocking the true potential of
its vast and diverse workforce.

The writer is member, EAC-PM

Syllabus Integration:

GS 2: Labour reforms as part of governance and policy
implementation; legislative consolidation of 29 laws into
four labour codes; role of the state in shaping labour
rights and employer obligations.

GS 3: Economic impacts—ease of doing business,
employment generation, productivity gains, reduced
regulatory burdens, and improved investment climate;
social security expansion for gig/platform workers.

GS 4: Ethical dimensions—fair wages, job security,
workplace safety, equitable protections for vulnerable
workers, and balancing employer flexibility with worker
dignity.
Prelims: Four Labour Codes (Wages, Industrial
Relations, Social Security, OSH), key provisions like
fixed-term employment, universal minimum wage
framework, gig worker inclusion, and the codification of
compliance mechanisms.




NEW LABOUR CODES

MAINS PYQs

CSE - 2024

Discuss the merits and demerits of the four Labour Codes' in the context of

labour market reforms in India. What has been the progress so far in this
regard? (Answer in 250 words)
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INDIA'S NEW
LABOUR CODES

. - WTN
The article argues that India’s .
four new labour codes mark (WHAT S THE
a major shift from a restrictive, NEWS)
fragmented system toward
a unified framework that can
boost formalisation, investment
and job creation.
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The Journey:

From Fragmentation to Unity

Legacy Impact:
India operated under Large informal sector with
44 outdated labour laws limited worker protections

'-from the pre- LABOUR LAWS and Compliance CompleXity
independence era

1947-2020:

Reform Need:
Unified, modern
framework to balance
worker protection

with economic dynamism

Challenge:

Restrictive regulations
discouraged firm growth,
formalisation, and job creation
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CHALLENGES WITH PRE-CODES ERA J

THREE MAJOR
DISTORTIONS
EMERGED

Three major distortions emerged. First,
productive firms deliberately stayed smaller
than optimal, fearing regulatory burdens if

they grew. This prevented the development

of large, competitive manufacturing enterprises.

2] |

ke ‘&
Second, India became | Third, the laws ended

a country of micro | up protecting a tiny

and small informal minority of formal,
units, which often ‘ unionised workers,
lacked access to ' while the vast majority
technology, capital, | remained outside any
and skilled | legal safety net.
management. These | Ironically, rules intended
firms naturally ‘ to defend workers
struggled to raise . benefited only those
productivity or offer | already fortunate

secure, well-paid jobs enough to be in stable,
formal jobs
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The Four Pillars of Reform

2. Industrial Relations Code
(2020)

Streamlined labour-employer relations, dispute

1. Wages Code (2020)

Fair wage standards, timely payments, and

transparent wage structure across all sectors ) : = :
resolution, and union participation mechanisms

3. Social Security Code

4. Occupational Safety &
(2020) Health Code (2020)
Unified safety and health standards : e

construction, mining, mant ’sé’
transport sectors

Expanded coverage for gig workers, platform
workers, and formalised sector employees
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Safer Workplaces Expanded Social Security
Consolidated health and safety Coverage extended to gig,
standards across all sectors piatform, and informal workers

What Workers Gain

Modern Work Recognition Dispute Resolution

Legal recognition and protections
for delivery workers, share-drivers,
and digital platform workers

Faster, structured grievance
mechanisms to protect worker rights

Fair Wages

Transparent wage structures with
timely payment guarantees



SECTION 5 OF THE CODE

Section 3 of the Code on Wages, 2019 establishes a statutory right to minimum wages for all employees, extending its coverage to every sector, both organised and

unorganised. Earlier, the munimum wages applied only to scheduled employments, covering roughly 30% of the workforce,

ON WAGES, 2019

establishes a statutory right to minimum wages

for all employees, extending its coverage to every

Pro Worker Provisions

v Enstres minimum pay for every employee, imespective of industry, category, or nature of employment
v Provides a uniform legal safeguard nationwide, reducing wage disparity
+ Benefits vulnerable groups like casual employee, daily wagers, and migrant labourers. P

v Promotes social justice and equity by narrowing wage gaps.

+ Enhances employee’ income security and living standards,

Pro Employment Provisions

©

+ Encourages greater workforce participation, especially among women and migrants,

1=

Ensures minimum
pay for every emplyoe,
irrespective of
industry, category,

or nature of
employment

Provides a uniform
legal safeguard
nationwide, reducing

o S wage disparity
v Improves job stability and retention with fair pay.
. e ‘ - - @@ @ Benefits vulnerable
N 1 T 1 .
v Boosts employment growth by fostering confidence in fair compensation as no employe is paid below the government-notified minimum wage. #g® groups like casual

P

employees, daily
wagers, and migrant
labourers

Promotes social
justice and equity by
narrowing wage gaps

Enhances employees’
income security

1!
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sector, both organised and unorganised

PRO WORKER PRO EMPLOYMENT
PROVISIONS PROVISIONS

Encourages greater
workforce participati-
on, especially among
women and migrants

Improves job stability
and retention with fair

pay

Boosts employment
growth by fostering
confidence in fair
compensation as no
employee is paid below
the government-
notified minimum wage
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What Employers Gain

Simplified Compliance Greater Flexibility
One unified code replaces 44 outdated, Streamlined processes for temporary

fragmented regulations staffing and workforce scaling
Reduced Uncertainty Lower Compliance Costs
Clear, predictable rules for hiring, firing, Single registration and clearer
and workforce management administrative requirements

Business Growth

Reduced regulatory burden encourages
formal sector expansion and job creation



NEW LABOUR CODES

FLEXIBILITY IN HIRING
AND MANAGING LABOUR

The Industrial Relations Code introduces
greater flexibility in hiring and workforce
management. While maintaining protections
against arbitrary dismissal, it streamlines
processes for layoffs and retrenchment in
medium-sized firms. This reduces the
uncertainty firms previously faced,
encouraging them to hire without fear of
crossing rigid thresholds.

S

At the same time, The goal is not to erode
worker protections rights but to create a
remain intact through predictable, rules-based
dispute-resolution environment where
mechanisms and both workers and
safeguards against employers benefit
misuse.

MODERN, SAFER
WORKPLACES

The Occupational Safety, Health and

Working Conditions Code consolidates

safety and health regulations across sectors
and establishes clearer standards for

working conditions. This is significant

in construction, mining, manufacturing,

and transportation, where outdated or
fragmented laws previously created confusion.

A modern safety
framework improves
the quality of work,
encourages
investment in safer
technology, and
ensures dignity and
protection for workers

&

This is significant in
construction, mining,
manufacturing, and
transportation, where
outdated or fragmented
laws previously created
confusion
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Simplified Registration ~ Implementation
Single portal for labour compliance & Compliance

across all codes

Progressive Rollout

Phased implementation to ensure
smooth transition

Digital Framework

Online grievance filing, dispute
resolution, and worker registration

Capacity Building
Training programs for firms and
workers on new provisions



NEW LABOUR CODES

The Win-Win Outcome

¥4 Economic Growth

Formalisation, investment, and
job creation accelerated
through reduced regulatory
barriers

D Worker
Protection

Modern, comprehensive
safeguards across wages,
safety, social security, and

dispute resolution

sl Rules-Based
Environment

Predictable, transparent
framework where both workers
and employers benefit from

clarity




